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Introduction

This paper has been prepared as part of the Review paper series for the Working and

Employment Challenge of the Beyond Current Horizons programme of work on the future

of education. It outlines why a sub-national perspective on employment and skills is

important when considering work, employment and education issues. It argues that

there are sub-national variations in employment structures, skills profiles and the quality

of the educational infrastructure, such that economic opportunities and life chances vary

across space — in a way that matters more for some people than for others. In turn, this

has led to a greater emphasis than formerly on policy making and delivery at sub-

nati onal l evel . -ngqtTihendler m s, swoed here to subsume a r
scales — from the regional and city-regional to the local and neighbourhood.)

The first section provides agenerali nt roducti on to ,why place matters"
i mportance of geography for individual s economic pro
understanding the current and future fortunes of places. The second section presents a

high-level overview of some of the main features of sub-national variations in the

quantity and quality of employment. The third section is concerned with the geography

of Iabour markets, while the question ,For whom does
in the fourth section. The penultimate section touches on policy development, including

the trend towards devolving decision making and the consequent regionalisation and

localisation of employment and skills policies and of interventions to combat

worklessness. The final section summarises some possible implications for the future of

education.
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Why place matters



In6 Whods Yo uricha€d Royidad2008) argues that despite the hype over

», gl obablisation*, the ,flat world" (Friedmann,
(Cairncross, 1997), rather than becoming irrelevant, place is more important than ever
before. He suggests that because of the clustering of talent, innovation and creativity
(Florida, 2002), places are growing more diverse and more specialised; hence, the world
is ,spiky" rather than fl at. This means that
facet of his/her life, affecting all others, including, in economic terms, the fact that it can
determine employment opportunities available and income that can be earned.

However, while some individuals are very mobile and are able to choose where they live,
others may not be able to exercise such choice and so may be relatively immobile.

The opportunities that places offer need to be understood in their broader structural
context — both geographically and historically, in accordance with the role that they play
in economic, urban and regional systems. Exponents of evolutionary economic
geography argue that regional and local economic trajectories are shaped by historical
and current circumstances. Places carry their history with them, and factors such as
sectoral mix, culture, and institutional performance can persist for a long time
(Boschma, 2004). Assets and economic histories of different areas have led to different
sector and skill mixes* and cultures of enterprise and innovation across the regions, so
leading to diverse patterns of employment and productivity performance. Hence,
differences in sectoral development pathways, knowledge assets and local innovation
systems are important in shaping future economic trajectories (Simmie et al, 2008).

In relation to education, place might affect motivation and opportunities to learn in three
main ways (Lupton, 2006). First, neighbourhood effects may impact on the individual
(as discussed |l ater in this paper) through , pl
opportunities, area stigma and the quality of, and access to, educational facilities; and
through ,people effects", such aandihepresengeaaups,
absence of role models. To some extent the impact of neighbourhood effect may vary
by age, but are likely to be particularly pronounced for older teenagers. Secondly, the
quality of schools and other educational institutions (ie school/institutional effectiveness)
is likely to impact on the individual. Hence, geographical variations in the quality of
teaching, institutional resources and equipment, curriculum and pedagogy are likely to
influence educational outcomes. Indeed, there is evidence that households able to do
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local house prices (Leech and Campos, 2003; Gibbons and Machin, 2003). Thirdly,
neighbourhood factors impact upon school composition and quality — pupil composition
and teacher recruitment and retention are important factors here.

Sub-national variations in the quantity and quality of employment

National averages and trends disguise regional and sub-regional variations in the
quantity and quality of employment. These variations are the outcome of local, regional,
national and international processes. Many of these variations are long-standing and

a

correlate withlong-t er m i ndustrial declineSowtrimadl ggiomdl oamtg r, Nor

level (Martin, 1988; Erdem and Glyn, 2001). The disparity in GVA growth rates between
the best and worst performing regions has persisted for over eighty years (CLG, DTI and
HM Treasury, 2006). The lack of convergence between UK regions in employment rates
(see Figure 1 for the situation in 2007, with an employment rate 11 percentage points

! J. B. Priestley recognised this in his journey through
economic prosperity at that time based on motor cars, electrical gadgets, machine tools, aeroplanes and

wireless apparatus ad” coul d be t-rtacleds ih the lseveneenthr mturygent ur i es

ribbons in the eighteenth century, and sewing machines and bicyles in the nineteenth century.
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higher in the South East than in Northern Ireland) and GVA has implications for the
problem® (Fothergill, 2005

nature of the

UK
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onal

Within regions there have also been shifts in the quantity and quality of employment,
most notably, a general trend towards spatial decentralisation of employment from inner
city areas to urban peripheries and rural areas (Fothergill and Gudgin, 1982; Social
Exclusion Unit, 2004). This has implications for geographical access to employment
opportunities, since the public transport infrastructure does not coincide with the
economic geography of the 21% century.

Figure 1: Employment rates by qualification level, 2007 i regions and
nations of the UK
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Note: Regions and nations are ranked in ascending order on the total employment rate
Source : Labour Force Survey, 2007

Quantitative variations in numbers of employment opportunities are manifest in
geographical differences in employment and non-employment, whereas qualitative
variations are reflected in the nature of employment opportunities available and

prospects for

| abour

mar ket

advancement . I n general,

numbers of jobs tend to be greatest at times of rising unemployment when labour
markets are slack. Overall, however, in recent years there has been a general shift

towards greater

policy

emphasis on ,qualitative" aspe
analyses of worklessness the trend has been towards consideration of aspects of
inactivity alongside unemployment.?

Traditionally, economic geographers have been most interested in sectoral variations in
the composition of employment. Historically, there were marked geographical variations
in key sectors, reflecting local concentrations of raw materials (especially in mining and
extractive industries) and specialist manufacturing traditions, which in some instances

are reflected
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time, however, with the loss of employment in agriculture, mining and manufacturing,
and the increase in employment in services, sectoral differentials in employment

Here it is salient to note that geographical variations in non-employment (ie unemployment and inactivity)

are more pronounced than those in unemployment. The general rule is the greater the degree of labour
market slack, the less appropriate unemployment is as a measure of labour reserve (Mackay, 1999;

Mackay and Davies, 2008).



structures over space have become less pronounced. So regional variations in the
sectoral composition of employment are less marked than formerly and rural economies
now have a similar sectoral structure to urban ones (Countryside Agency, 2003).
Nevertheless, there remains considerable interest in sectoral variations in employment
and in the context of the current recession attention has been focused on sectoral
composition in order to provide intelligence on the vulnerability of local areas and sub-
regions to the credit crunch and to the credit crunch and economic downturn (Oxford
Economics, 2008; PACEC, 2008).

Sub-national sectoral variations in employment are less marked than formerly, with the
decline in many traditional areas of employment now well stabilised. Yet there is still
considerable interest in sectoral vulnerability to the credit crunch. Figure 2 highlights
that this may affect a number of new areas not previously considered vulnerable.

For example, the focus of the initial impact of the credit crunch on banking and finance
means that the City of London and the neighbouring borough of Tower Hamlets are at
the top of the list.

Figure 2: Vulnerability Index in Local Authories (Top 15)

Rank Vulnerability Index | Local Authority
(GB=100)

1 310 City of London

2 251 Tower Hamlets

3 190 Chester

4 167 Bournemouth

5 152 Westminster

6 146 Calderdale

7 137 Kensington & Chelsea

8 135 Blaby

9 130 Macclesfield

10 126 Milton Keynes

11 125 Swindon

12 124 Three Rivers

13 123 Watford

14 122 Edinburgh

15 122 St Albans

Source: from Oxford Economics (2008)

Figure 3 shows a map prepared by PACEC (2008) for the Local Government Association
(LGA) on the likely local distribution of the overall impact of a recession. This map is
based on an estimate of local employment change, and builds on data from the
recessions of the early 1980s and early 1990s. Again, it highlights that while some
areas at high risk are longstanding areas associated with economic disadvantage, the
focus on services as well as manufacturing provides a new geographical pattern.



Figure 3:

Local distribution of the likely overall impact of recession
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Transformation in the sectoral composition of jobs has had implications for the

occupational and skills profiles of employment. Theories of endogenous regional growth

recognise the importance of high quality, knowledge-based jobs in driving economic
growth. These theories explain the process by which city and regional economies grow

via localised accumulation of knowledge, reinforced through external economies of scale
achieved through ,knowledge spillovers

local productivity (Duranton and Puga, 2004).

Using data on occupation and earnings

framework pr oposed

ng (2007)

as
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of monetary reward (ie in terms of median pay by occupation),3 show that whilst jobs
have been created across the entire distribution of job quality, in almost all cases net

new job creation has been skewed towards higher skilled occupations (Jones and Green,

2009). However, London and the South East, which were already advantaged in terms
of having the most higher skilled jobs, outperformed other regions in this respect This
regional gap is shown in Figure 4. While some of these jobs are likely to be lost during
recession, this trend towards greater professionalisation of employment is long-standing.

Figure 4:

occupation and earnings at regional scale, 1997-2007

Note thatthe use of the word ,quality"
will equate skills input to earnings. Non-monetary aspects of job reward which might be ordinarily
wi t h (aytpnoroy, prestigei, prgrhotion prospects, hours of work, security, etc),
which may be traded off against pecuniary benefits, are excluded from the analysis.
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Source : from Jones and Green (2009)

A more detailed examination of trends by sector reveals that the success of London and
the South East has been achieved by building upon their already high skilled
occupational base, particularly in areas such as finance, real estate and business related
activities, where the majority of new jobs over the decade were created. Additionally,
the analyses reveal that regional differences in job quality are driven not by variations in
the sectoral structure of employment, but by the occupational structure (ie high/low

s advamtage, f
high skilled occupational structure within all sectors. Hence the attraction of such a

quality bias)

within sector. London*"

| arge metropolitan | abour mar ket f
rur al areas the knowledge economy
varied employment opportunities.
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Moreover, the analysis of high quality jobs reveals the important role of the public sector
in affecting regional differences (see Figure 5). The relatively even spread of public
sector employment across the UK (taken as a percentage of total regional employment)
combined with the fact that differences in job quality between regions are much less
pronounced in the public sector means that, in effect, the public sector plays an

i mportant r ol e-upaveragerjabmpality gutside London and the South East
(see also Hepworth et al, 2005); thereby reducing what would have been otherwise

larger regional differences.
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Figure 5: Percentage of high quality jobs in public rather than private
sector by region, 1995-97 and 2005-07
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Source : from Jones and Green (2009)

Using a measure of employment polarisation which measures the degree to which

empl oyment is clustered at the top and bottom end of
increased levels of polarisation are apparent in most UK nations and regions.* In effect,
net positive numbers of jobs are being created at the top and bottom end of the skills
distribution, with few jobs being created in the middle of the distribution. London stands
out from the rest as having not only the highest initial level of job polarisation, but also
the highest degree of change towards increased polarisation. From a social as well as
economic perspective the increasing tendency towards employment polarisation may
lead to problems of increased economic inequality both within and between regions. In
this respect regional intervention may be rationalised on the grounds of promoting
,equity" (CLG, 2008).

There are more jobs being created at the top and bottom of the earnings distribution

than in the middle, with London being the most pol ari
economy”“ is shallower in peripheral rur al areas than
implications for the types of jobs that young people see adults working in locally and also

for the range of employment opportunities that are available to them if they remain in

their local area. Core regions attract dual career households because of the quantity and

quality of higher skilled employment opportunities that they offer (Green, 1997). In

turn, this has implications for school composition in different local areas.

The geography of labour markets

Much economic debate on labour markets focuses on national and supra-national level
developments. However, as outlined above, there are important variations in experience
at regional and sub-regional scales — hence the relevance of a geographical perspective
on labour markets. This is not to deny an increasing interest in transnational links
between regional labour markets. The international migration of capital and labour is
not a new phenomenon, but is now taking place at unprecedentedly high levels. Labour
market impacts are especially pronounced in terms of labour flows within the European

*  Northern Ireland is a notable anomaly in this respect.



Union.> Th e penetration of i mmigrant | abour beyond
smaller settlements and rural areas links regional and local labour markets
transnationally to a greater extent than previously, and has implications for sub-national
labour markets in both destination and origin countries.

There is an ever increasing interest in transnational links between regional labour
markets and the penetration of migrant labour beyond traditional migrant gateways.
The use of thehleahoceurrm ma rgestd a unisyuhyat is often absent in practice.
A multiplicity of sub  -markets exist, demarcated by various criteria such as occupation.
Geographical divisions of labour markets are largely a consequence of the monetary and
psychological costs of extensive daily travel to work, and often much greater costs of
migration between areas.

Despite the interest in hyper-mobilities, tele-working and mobile working (see Felstead
et al, 2005), as well as long distance weekly commuting,6 the majority of commuting
journeys remain short in distance terms (Green and Owen, 2006) (especially if measured
in terms of time spent). However, there is increasingly less clarity about terms such as

» usual residence” and ,usual wor kpl ace*®

There are important sub-group differences in travel distances. For instance, commuting
journeys are shorter:
e for women than men
e for part-time workers than for full-time workers, and
e for unskilled workers compared with those in professional occupations (see Figure
6).

The relative costs of commuting are higher for less skilled and part-time workers,
leading to less geographically extensive job searches and shorter travel-to-work
distances than for more highly paid workers. These differences between groups of
workers are important in understanding the labour market behaviour of different sub-
groups and are crucial for policy makers concerned with facilitating the matching of
labour supply and demand.

Figure 6: Average commuting distance by occupation, 2001 i England and
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° Likewise, further afield, the migration of Mexican labour to the USA is indicative of the same general trend.

8 Typically those in some professional and sales occupations and some workers in construction.
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Labour market mismatches can take various forms, including:

e skills mismatches - when the skills that workers supply do not match those
demanded by employers (see Kain, 1968; Houston, 2005), and

e spatial mismatches — the changing geography of employment and implications for
access to work

Proponents of a , s efgthelabour tharket (seel Morrison, 2005), who

believe that ,the |l ocal | abour mar k edefinedsub-si sts of a
markets and who attribute concentrations of worklessness at a local scale primarily to

deficiencies in highly localised demands for labour, conclude that to combat high non-

empl oyment rates in some | ocal areas it is necessary
Conversely, propememhessofmodel] s of the | abour market,
city-regions are single markets in which transactions between labour and capital take

pl ace regardless of the |l ocation of residence and emp

work to the worker s* witdrmh effect atybedt, decausea spatialdabour

markets are permeable and local residents will be subject to city-region wide competition

for jobs — and that those with lowest educational attainment and poor skills will tend to

|l ose out . Hence, on the basis that job growth does n
residents, the solution is to raise aggregate demand for labour and to upgrade the skills

of the workless in order that they are better able to compete for the jobs available. This

means that access to educational and training provision for those with low levels of

attainment and poor skills is crucial.

The importance of social and institutional factors in the formation and operation of

labour markets suggest that local and regional labour markets are socially embedded

and constitute institutional spaces in which formal and informal customs, norms and

practices underpinning employment, working practices, labour relations, and wage

setting processes are played out (Green, 2009). These place-specific developments are

very important (Peck, 1996). They are the result of
practices, institutions, state policies and regional and local labour market histories.



For whom does geography matter most?

Jobs demanding higher level skills are open only to people with higher level skills (or

those felt by employers to have the potential to be trained to fill such jobs). Jobs

demanding only low level skills are open to people with poor skills and to people with

higher | evel skills if they are willing to ,bump dowr
(Gordon, 1999). This means that in terms of absolute numbers of jobs those with poor

skills have a smaller pool of jobs available to them.

Furthermore because of differences in monetary and material resources, people with
poor skills generally tend to travel over shorter distances to work than those with higher
level skills (as outlined above). So from any given location, people with poor skills are
likely to search and take up jobs over a spatially smaller area than their higher skilled
counterparts. Hence, geography matters most for those with poor skills : the quantity
and quality of jobs available locally is of particular importance for them. It is also salient
to note here that local variations in employment rates for those with degree level
qualifications (see Figure 7a) are more pronounced than for those with no qualifications
(see Figure 7b). So, while some highly skilled people operate in national and
international labour markets, local residents with poor skills tend to confine their lives to
the local area in which they live. Indeed, in a review of the impact of new transport
technologies on mobility over the last century Pooley et al (2006) argue that, despite
new forms of transport, basic mobility aspirations have changed little since the late
nineteenth century and travel times have remained remarkably constant.

10



Figure 7: Employment rate for residents aged 25-49 years by qualification
level, local authorities in England and Wales, 2001

a) high level qualifications

v

Highly qualified
% 25-49 in work

B 901099.999 (54)
B 80t089.999 (322)
W 70t079.999 (13)

1

No qualifications
% 25-49 in work

W 801089.999 (4)

W 701079.999 (142)

[0 601069.999 (150) b
[0 50t059.999 (74) |7
[ 401049.999 (13)

B 30103999 (6)

Source: from Green and Owen (2006), based on 2001 Census of Population data.
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Objectively, there are more opportunities available to residents in some areas than in

others. So, as outlined above, where people live matters. However, when making

decisions about employment and training, often people do not have full or perfect

information. Moreover, the information that they process comes through a perceptual

filter. Place is important here because where people are looking from affects what they

see, or choose to see, and how they interpret and act upon it (Green and White, 2007):

perceptions matter . Consequentl y, ,subjective" geographies of op|]
more | imited than ,objective® geographies of opportun
Ritchie et al., 2005). Over 20 years ago, a study of school-leavers in Birmingham found

that job search tended to be limited to familiar localities, while there were accessible

areas of the city where jobs were not sought (Quinn, 1986). Likewise more recent

research in Belfast has suggested that ,bounded hori z
continue to constrain the labour market behaviour of young people (Green et al, 2005).

Hence while some people ,transcend space” in their as
empl oyment opportunities, others are ,trapped by spac
narrower set of opportunities. Figures 8 and 9 set out how social networks operate in

both instances. Place-based social networks and area attachment may contribute to

»,bounded horizons", such that people may foll ow conve
locations.” For young people especially, the influence of family and friends is one

important factor here, with links outside the local area often helping young people to

transcend space, while strong networks of family and friends within a tightly defined

geographical area may lead to a tendency to look inwards to the immediate locality

(Green and White, 2007). Strong reliance on friends and family in shaping attitudes and
aspirations can be a ,way in®" to worKk.

“ get | oads of support from family and friends
It is harder for people wi t h out (18 gear dlidy Full)

Figure 8: How social networks operate to enhance opportunity

Encouragement to
Social Networks... pursue interests

T Encouragement
to take up

l (a) Provide valuéﬁv education and

training
Give young people / sources of support
strong advantages in the

labour market Connections in
(b) Directly influence ﬁ;“ts’v'gﬁgem
T patterns of
recruitment
\
AMy mum used to work in t Suggest
what | want to do. | know it means working hard, but channels for
mum'’s brought me some information that | need to gathering
read. A info.

Source: developed from Green and White (2007).

7 In some instances this may extend to indivi dwrklinscertaimiameas i n a ,ti

where jobs were formerly and where previous generations worked, rather than where they are now (Green
and White, 2007).
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Figure 9: How social networks can operate as a constraint

Social Networks... Discouraged to think

about/pursue interests
l education and

Where networks and (a) Reduce/'break’  training

knowledge information /vambition

sources are Familiar

incomplete/blinkered options
\ /

Discouragement
T to take up

(b) Curtail Choices
> Eamiliar locations

i Wo r k h a with hame fife ..t notivice versa"
(Training manager, Hull)

Source: developed from Green and White (2007).

The evidence suggests that there are spatial and temporal variations in localised

outlooks and place identity. In spatial terms, 6 nei ghbour hooddé matters most
who are most disadvantaged , given their relative lack of resources to take up

opportunities further afield. Likewise, it has been argued that different population sub-

groups may see the ,neighbourhood" in different ways,
identity may vary over the life course (Lupton, 2003; Forrest and Kearns, 2001). The
i mplication of this is that the ,neighbourhood" matt e

young people) at some times in some places than for other people at other times and in
other places.

., Arear (postcode") is also a possi bl e -hblangside f or empl o
individual characteristics such as gender, ethnicity and age. However, although
., postcode discrimination"” is oftaneai tfdspaialsad possi bl

variations in employment [or other life] chances) once compositional effects are
considered (ie spatial variations in the characteristics of individuals that may influence
the chances of employment [or other outcomes]) objective evidence is hard to find.®
There is evidence for self-attribution of discrimination on the basis of postcode in some
areas (Lawless and Smith, 1998; Dewson, 2005), and this seems to be particularly
strong in areas suffering persistent worklessness and poverty, with strong local identities
associated with place-based social networks, and relatively low levels of residential
mobility (Fletcher et al, 2008; Green and White, 2007). In the light of the importance of
history that has been emphasised above, it is also salient to note that area reputations
may be long lasting and may outlive objective changes in neighbourhood characteristics
(Robertson et al, 2008). Although postcode discrimination may not be a widespread
concern, negative impacts of area reputation and stigma may linger for some young
people:

“The reputation filters through to the mentality
won“t go to school, , | (lovpearod ferate, Hull)j ob", et c”

8 Foran example of evidence from Paisley see McGregor (1977).
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How far young people think it is reasonable to commute is influenced to some extent by
friends and family. As illustrated by the following quotes:

“1'*"d commute for an -hnoyurDado doensd twhoe ks ame”

(18 year old, Walsall)

“1 want to work round here. AlkLthmegymabaesStwoobbkr bdo
wor k anywhere el se”

(17 year old, Hull)

In some cases there remain expectations of working nearby — even if industry is no
|l onger there (a situation indicative of ,living in a

“We have al ways worked ,here"; you don"t want to
(Project Manager in West Midlands)

Policy i devolving decision making

Given the focus of this paper on the importance of pl
most appropriate geographical level (ie national, regional, sub-regional, local,
neighbourhood, etc) fori nt erventi on in relation to employment al

In recent years there has been a greater emphasis than hitherto on the regional
dimension of economic and skills porleigciywmdn ,-tcBbgiyod &aadgeth
become increasingly significant levels of policy delivery and governance (see HM
Treasury, DTI, ODPM, 2006). The rationale for this is that devolution of decision-making
to regional and sub-regional scales ensures that policy design and delivery is responsive
to particular opportunities and challenges. The logic is that while regional and sub-
regional skills strategies should be shaped by national priorities, the relative balance
between key aspects such as attracting and retaining talent, upgrading the skills of the
current labour force and integrating hard-to-reach groups should reflect different local
circumstances. Moreover, there is increased emphasis on taking account of the spatial
implications of economic development, with Regional Development Agencies in England
now being required to produce an integrated economic development and spatial
strategy. This highlights the importance of the spatial dimension in linking
considerations of economic opportunities and associated education and training
provision.

The local auth ority role in local economic development has been strengthened. Again in
England, local authorities have been charged to promote economic development through
Local Area Agreements (LAAs). Local government is being encouraged to set up local
employer-led Employment and Skills Boards linking the skills and jobs agendas. Looking
ahead increasing emphasis is being placed on Multi-Area Agreements (MAAs) in order to
promote sub -regional collaboration

Likewise, in relation to tackling worklessness, the emphasis has been for outreach to
engage with those who are ,hardest to help*"
with a more general trend towards localisation in order that local issues and
circumstances (such as the skills levels of the population, the nature of job opportunities

available, physical accessibility to available opportunities, etc) are taken into account

when formulating interventions. Hence, a comparison of local employment strategies in

Newham and Hull New Deal for Communities (NDC), areas designed to address high

levels of worklessness (Sanderson et al, 2005), reveals that the former adopted a

strongly supply-si de approach, concentrating on action to ad:¢
and to remove barriers to work, so allowing them to capitalise on employment

opportunities in the wider labour market; while the latter took a more balanced

approach, including developing skills and raising aspirations, an intermediate labour

at neight
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market policy to address the needs of the most disadvantaged and support for business
start-ups.

Regional, sub-regional and local partnership working  lies at the heart of devolved policy
design and delivery. The emphasis is on close collaboration between partners to develop
and deliver sub-regional and regional priorities in a seamless, customised and holistic
fashion. However, within a complex and dynamic field it has been suggested that
institutional proliferation has at times threatened to swamp local economic development
and skills policy within a web of organisational complexity (Nunn and Johnson, 2008) in
a manner that causes confusion for employers, training providers, and individual workers
and learners.

Hence, the trend to devolution to sub -national level appears well established and may

gather pace in prevailingec onomi ¢ circumstances, since: “In ti me
need for devolution to sub-regions, including counties, functional economic areas, local

council partnerships and individual local authorities becomes more obvious and more

urgent” (PACEIQ, 2008, pi

Some possible implications for the future of education

It seems likely that concerns about the impact of place on education opportunities and
outcomes will continue. Neighbourhood factors influence educational outcomes — in
relation to peer influences, social capital, role models and economic opportunities
available. Some places are rich in such factors, whereas others are relatively poor. This

suggests that making policies ,sensitive to place dif
from a policy perspective, it suggests that ensuring adequate provision of both
conventional and | ess conventional . Spaces"” and oppor

community facilities) is likely to be particularly important in the most deprived
neighbourhoods. Moreover, there is also a role, as part of general educational

experience, for taking individuals out of their | ocal
alternative perspective from the everyday norm-af ter all ,where you are | o
affects whatyou see* (see Green and White, 2007). More ger

conditions in the most deprived areas are likely to reap educational rewards, albeit
indirectly.

Lupton (2006) suggests that equalising the quality of schooling across neighbourhoods is
important in narrowing the gap in educational attainment between individuals and
places. One way that this might be done is by devoting more resources to schools in
socio-economically disadvantaged areas. After all, schools and other educational
establishments are impacted by what goes on in the neighbourhoods and wider labour
markets where they are located (see Thompson, 2002). It is clear that parents who are
able to do so, tend to move to areas with good schools. This has implications for social
segregation, which in turn has implications for educational outcomes.

More generally, and in the longer-term, local labour markets are increasingly impacted
by developments at regional, national and supra-national levels. While there are
benefits in making links to local areas (in terms of education for environmental
sustainable development and creating further education and higher education links with
locally important sectors in order to provide and enhance relevant training opportunities
and to foster innovation, etc), it is also clear that a broader general awareness of
developments beyond the local area and equipping individuals with the skills to take
advantage of opportunities elsewhere is also important.
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